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POSTI
JOB TITLE: Heavy Motor Equipment Operator
LOCATION: DPW
UNION: AFS.CM.E
DATE AVAILABLE: ASAP
SALARY: W3 - $843.20 - $900.00 weekly

QUALIFICATIONS:

High school diploma or equivalent plus one year of experience in public works, construction, landscaping
or related field; or any equivalent combination of education and experience. Must possess a valid Class B
Driver’s license with air brake endorsement and have a good driving record.

RESPONSIBILTIES:

Please see attached job description for complete details.

POSTING DATES: May 18, 2017 - until filled
Applicants may submit a cover letter and resume to the following address:

Human Resources Department
Town of Braintree
1 JFK Memorial Drive
Braintree, MA 02184

or email to : kshanley@braintreema.gov

Town of Braintree is an Equal Opportunity Employer



Date Approved: 5/10/11
Grade: W-3
Union: A.F.S.C.M.E.

HEAVY MOTOR EQUIPMENT OPERATOR - DPW

NATURE OF WORK:

Manual work of a responsible nature in the operation of heavy
automotive equipment; related work as required.

SUPERVISION:

Works under general direction.

JOB ENVIRONMENT :

Work requires constant heavy physical effort and is performed
under varying weather conditions.

Errors could result in damage to property and possibly public
safety of others. Some independent judgment is used in the
operation of assigned equipment; errors could be costly in terms
of equipment breakdown.

ESSENTIAL FUNCTIONS:

{The essential functions or duties listed below are intended only as
illustrations of the various types of work that may be performed. The
omission of specific statements of duties does not exclude them from the
position if the work is similar, related, or a logical assignment to the
position. Duties are not necessarily in order of importance or frequency of
performance. )

e QOperates heavy motor equipment in the performance of
assigned tasks.

¢ Operates large dump trucks or heavy trucks with special
bodies, truck-mounted winches, cranes and booms, sweeper,
large compressor, road roller, gang mower and any equipment
assigned to perform tasks/large area ruff mowers over 100”.

¢ Operates automotive units spreading sand and/or chemicals
to alleviate icy road conditions and to plow and/or remove
sSnow,



Performs labor incidental to the work of operating assigned
equipment or performs duties of Laborer, or motor equipment
operators as required.

May service and follow prescribed preventive maintenance
procedures on assigned equipment.

Performs manual work in digging and backfilling
excavations.

Handles heavy materials on construction, maintenance and
repair projects.

Assists in pipe laying, road patching, cleaning of storm
sewers and catch basins or in any phase of public works
maintenance work.

Shovels snow and removes ice and snow from walks, steps,
drives and pavements; assists motor equipment operators in
sanding and/or salting programs.

Rakes leaves; mows and rakes grass, trims shrubbery,
applies paint, plants flowers, annuals and perennials.
Assists in care of playgrounds and other athletic areas.
Sweeps and removes materials as directed.

Operates light registered motorized equipment such as pick
up truck or sit down mower of one mowing unit; jack hammers
or weed whackers, trap or infield rake machines, golf
carts, maintenance trucks, hedge trimmer, liquefied
pressure cleaner machine, small sidewalk sweeper or other
assigned cleanup tasks general in nature not requiring any
special licenses.

Performs manual work in preparing athletic, recreational
and public facilities such as the golf course. Handles

heavy materials on construction, maintenance and repair

projects.

Assists in the care of playgrounds and other public
recreational facilities. Waters grass and operates
automatic irrigating equipment. Assist in tree trimming
and removal program as needed.

Operates small motorized blower in the cleaning of leaves
or sandy areas.



e QOperates light maintenance equipment, both manual and
motorized.

® Makes occasional contact with general public answering
guestions of incidental nature and in giving directions.

e May serve as a gatekeeper.

¢ Washes equipment, paints signs and poles and removes
graffiti.

¢ Regular and predictable attendance.

KNCWLEDGE, SKILLS, AND ABILITY:

¢ Knowledge: Some knowledge of specialized tools, mechanical
maintenance and experience in construction repairs.
Familiarity with small motorized equipment and use of hand
tools. Considerable knowledge of the mechanics and
operation of heavy automotive equipment.

e Skills: Skills in operating heavy construction and
maintenance equipment. Some landscaping skills preferred.
Good communication skills.

e Ability: Ability to lift heavy materials and to work
continuously under varying weather conditions. Ability to
understand and follow oral instructions. Ability to use
hand tools and operate light motorized equipment.

REQUIRED QUALIFICATIONS:

e High school diploma or equivalent plus one year of
experience in public works, construction, landscaping or
related field; or any equivalent combination of education
and experience. Must possess a valid Class B Driver’s
license with air brake endorsement and have a good driving
record.

PHYSICAL REQUIREMENTS:

* Moderate to strenuous physical effort is required to
perform duties. The employee is frequently required to
stand, walk, speak and hear. The employee is occasionally
required to lift or move objects weighing more than 60
pounds. Vision requirements include the ability to conduct



visual inspections of facilities, read documents and plans,
operate a motor vehicle, and use tools and equipment.



